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MSMEs are a source of employment, innovation and entrepreneurial skills and have
large industrial output. These enterprises work in the most constrained resources,
are low in capital and technology requirement and use the most readily available
inherited skill or unskilled worker.

In India, MSMEs are account for more than 80% of the total number of industrial
enterprises and produce over 8000 value added products.

It provides the largest share of employment after agriculture in the country, with
45% of outputs in the industrial sector coming from MSMEs.

However, one of the key challenge faced by MSMEs: Access to skilled workforce -
most work with unskilled persons and find no capital or incentive to invest in skill
development
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NSDC: PPP for Skill Development

• Public Private Partnership(Govt. of India 49% | Private Sector 51%)
• 10 business chambers & industry associations (5.1% shareholding

each)

Vision:
• To fulfil the growing need in India for skilled manpower across sectors

Objectives:
• Enhance, support and coordinate private sector initiatives for skill development
• Upgrade skills to international standards through significant industry

involvement and develop necessary frameworks for standards, curriculum and
quality assurance

• Play the role of a "market-maker" for skills
• To develop simple, easily understood "core" employability skills and

competency standards,
• Provide a common platform for collaboration amongst private sector employers,

training providers and the labour force
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Operating Model
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Role of National Skill Development Corporation

Capacity Creation
• Loan Funding (institutional funding)
• Pradhan Mantri Kaushal Kendra (PMKK)
• Innovation Fund

Skill Development
Schemes

• Pradhan Mantri Kaushal Vikas Yojana (PMKVY)
• Udaan (Focused on J&K)

Sector Skill
Councils

• Development of Industry Standards (Qualification
Packs/National Occupation Standards)

• Third-party Assessment

Certification • GOI-Industry Joint Certification

Special Projects
• Industry Partnerships
• CSR Projects
• International Collaboration (EU, Canada, USA, UK,

Australia, etc.)

Initiatives • Skill Gap Reports
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Transformation in Skills Landscape
• Training Capacity available in 29 States & 4 UTs through the NSDC Partner Ecosystem |

560 districts have at least one NSDC Partner centre (avg. is 7 centres/ district)

• Implementation Agency for Key GOI Schemes like PMKVY, Udaan and NULM.

• 40 Sector Skill Councils formed consisting of over 450 representatives from Industry
associations, Government and Academia – supporting employers to take lead in mapping
Competency requirements

• Developing Competency Standards for Job Roles across Sectors – 1700 Qualification
Packs and 4314 National Occupation Standards (NOS) created

• International Engagements for Making Skills Transnational and enabling overseas labour
movement – collaboration with USA, UK, Australia, Canada, Germany and Denmark

• Collaboration with International Multilateral Organizations – World Bank, ADB, DFID – on
technical assistance, multi-lateral funding and other areas

• World Skills - a platform to create youth icons for the country: 55 Countries | 27 Skills
participated | 8 Medallions of Excellence in 2015 Global Competition
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NGOs

Start Ups

Corporates

Training Partners in the Skills space
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40 Sector Skill Councils for Industry Connect

Primary Sector plus Life
Science and PwD (5)

Manufacturing Sector (20) Service/ Tertiary Sector
(15)S. No. Sector

1 Automotive
2 Rubber
3 Gems & Jewellery
4 Electronics & Hardware
5 Leather
6 Capital Goods
7 Construction
8 Aviation & AeroSpace
9 Iron & Steel

10 Power
11 Mining
12 Textiles & Handlooms
13 Apparels
14 Handicrafts
15 Infrastructure Equipment
16 Furniture & Fittings
17 Instrumentation
18 Strategic Manufacturing
19 Oil & Gas
20 Chemical & Petro Chemical

S. No. Sector
1 Agriculture
2 Food Processing
3 Green Jobs
4 Life Science

5 Persons with
Disability

S. No. Sector
1 Security
2 Retail
3 IT-ITeS
4 Media
5 Healthcare
6 Telecom
7 BFSI
8 Logistics
9 Plumbing

10 Beauty & Wellness
11 Tourism & Hospitality
12 Sports
13 Coating & Painting
14 Domestic Workers
15 Management

Covering most of the Priority and Unorganized Sectors
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Sector Skill Councils
(Represents Industry)

• NSQF Aligned Training
• Development of QP/NOS

validated by industry
• Undertake Training of Trainers
• Assessment and Certification
• 40 SSCs
• 1700 Qualification Packs and

4314 National Occupation
Standards (NOS) created

Training Providers

• Mobilization of candidates
• Trade specific NSQF aligned

training
• Placements
• more than 300 Training

Providers spread across 9000+
centers in India

NSDC
Matching Supply and Demand Gaps

Implementation, monitoring and reporting, evaluation support

NSDC Skilling Ecosystem

NSQF is a competency based framework, organises all qualifications on series of knowledge, attitude, skills
from level 1 to 10
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> 70% districts covered

40-70% districts covered
< 40% districts covered

Number mentioned denotes total
number of operational centers
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5,224

Geographical Coverage
(States/UTs)

29/4

This includes 672
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Geographical Coverage as on Sep 2017
Over 300 private training organizations supported with ‘soft loans’ for capacity creation and

evolving demand-based training programs

No. of centers per state are indicated
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Industry Engagement/CSR Projects

*This is out of 27,463

Sponsorship
of

Candidates

• Contribute funds directly to the National
Skill Development Fund ( NSDF) ( CIL,
NTPC, GE, L&T)

Corporate
Skill

Excellence
Center/Multi
Skill Center

• Set up/upgrade skill development facility
by the Corporate (CIL, AAI,HPCL)

Trade-
Specific

Labs/Centers
• Corporate, NSDC & SSC can jointly

identify training centers. ( JSW, Schneider)

Donate Land,
Building,

Machinery

• Provide right of  usage to an appropriate
facility to be used as a skill development
center (JCB, DDA)

Aligning
Trainings to
Sector Skill

Councils

• Participate in various activities of one or
more relevant Sector Skill Councils in line
with your business operations (HZL,
HPCL)

Placed-
12,406*

Certified-
32,297

Assessed-
59,295

Trained-
67,789

Ongoing-
3,445

39 Projects

3,26,719 Beneficiaries
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MSMEs Partnering in Skill Development

Industry Cluster
• Leverage Infrastructure
• Provide funding
• Augment CSR funds towards Skilling

NSDC

• Training Needs Assessment per node
• Selection of sectors/ trades/ job roles
• SSC develop QP,NOS or dovetail existing ones
• Additional support through PMKVY/PMKK
• Convergence with State Skill Development Mission
• Implementation, monitoring and reporting
• Assessment & Certification through SSC
• Impact Evaluation

TP
• Mobilization
• Training
• Placements

Industry
• Additional funding
• CSR contribution through funds, equipment, simulator
• Placement connect
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Co-Branded Certificate under Skill India

Co-branding
under CSR funds

Industry validated
certification

Provides Level as
per competency

under Skill
Development

Framework

Job Role
matched to

market demand

GOI
recognized

certification

QR-coded for each
skilled graduate
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Twitter #CSR4SkillIndia
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Center Inaugurations #CSR4SkillIndia
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Glimpses of Trainings..
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CHALLENGES &
OPPORTUNITIES IN
THE SKILLING SECTOR
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The Demographic Dividend

• More than 60% of India’s population in the working age group

• Estimated average age in India by 2020 would be 29 years as against 40 years in
USA, 46 years in Europe and 47 years in Japan

• This Youth Bulge predicted to last till 2040 - Opportunity to enhance India’s growth
and supply skilled manpower to fill expected shortfall in the ageing Developed World

• The Paradox - while more youth enter the Labour market, industries unable to avail
appropriately skilled manpower

• India’s Current Capacity of skill development- 3.1 million, New persons joining
Labour market annually- 12.8 million
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Train 400 mn by
2022

WAY FORWARD

Opportunities

• Investments in Infrastructure development
• Collaboration with Internationally Acclaimed

Skilling Organizations
• Adoption of best suited delivery mechanisms-

PPP

What it takes to close the skill gap:

Rs 21,000 Cr annual
spending in vocational

training every year up to
2022
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Challenges

• Comprises of 93% of the total Labour force

Unorganised Sector

• Societal pressures to pursue formal degrees

Recognition for Vocational Skills

• Limited progress in integrating vocational training at school levels

Integration with education system

• Poor policy alignment between Bodies, State & Center objectives

Lack of Alignment in Skilling Projects

• 45 Central Acts, 150 State labour laws-heavy complexity, constraints on employers

Industry friendly Apprenticeship law

• FREE-RIDER problem

Lack of Investment

• 7 lakh trainers needed up to  2022

Quality Trainers
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How Corporates can Contribute

Creation of Infrastructure

Facilities for Creation of
Trainers

Identify Skilling Needs

Promote short term
trainings/RPL

Become part of Govt created
avenues-Apprenticeship

trainings, SSCs

Recognize & Reward Skilled
Manpower

2% CSR mandate should be viewed as investment especially
in skilling space
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