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MSMEs are a source of employment, innovation and entrepreneurial skills and have
large industrial output. These enterprises work in the most constrained resources,
are low in capital and technology requirement and use the most readily available
Inherited skill or unskilled worker.

In India, MSMEs are account for more than 80% of the total number of industrial
enterprises and produce over 8000 value added products.

It provides the largest share of employment after agriculture in the country, with
45% of outputs in the industrial sector coming from MSMEs.

However, one of the key challenge faced by MSMEs: Access to skilled workforce -
most work with unskilled persons and find no capital or incentive to invest in skill
development
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Institutional Framework for Skill Development

New Ministry notified on 10t Nov, 2014
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*Other bodies under the Ministry include Indian Institute of Councils Support

Entrepreneurship (IIE) and National Institute of
Entrepreneurship and Small Business Development
(NIESBUD)
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NSDC: PPP for Skill Development

* Public Private Partnership(Govt. of India 49% | Private Sector 51%)

* 10 business chambers & industry associations (5.1% shareholding
each)

Vision:
 To fulfil the growing need in India for skilled manpower across sectors

Objectives:
« Enhance, support and coordinate private sector initiatives for skill development

* Upgrade skills to international standards through significant industry
involvement and develop necessary frameworks for standards, curriculum and
guality assurance

* Play the role of a "market-maker" for skills

* To develop simple, easily understood "core" employability skills and
competency standards,

* Provide a common platform for collaboration amongst private sector employers,
training providers and the labour force |
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Operating Model

NSDC
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Role of National Skill Development Corporation

Loan Funding (institutional funding)
Pradhan Mantri Kaushal Kendra (PMKK)
Innovation Fund

Capacity Creation

Pradhan Mantri Kaushal Vikas Yojana (PMKVY)
Udaan (Focused on J&K)

Skill Development
Schemes

Development of Industry Standards (Qualification
Packs/National Occupation Standards)

 Third-party Assessment

Sector Skill
Councils

Certification e GOI-Industry Joint Certification

 Industry Partnerships
 CSR Projects

 International Collaboration (EU, Canada, USA, UK,
Australia, etc.)

Special Projects

Initiatives » Skill Gap Reports
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Transformation in Skills Landscape

« Training Capacity available in 29 States & 4 UTs through the NSDC Partner Ecosystem |
560 districts have at least one NSDC Partner centre (avg. is 7 centres/ district)

* Implementation Agency for Key GOI Schemes like PMKVY, Udaan and NULM.

« 40 Sector Skill Councils formed consisting of over 450 representatives from Industry
associations, Government and Academia — supporting employers to take lead in mapping
Competency requirements

 Developing Competency Standards for Job Roles across Sectors — 1700 Qualification
Packs and 4314 National Occupation Standards (NOS) created

* International Engagements for Making Skills Transnational and enabling overseas labour
movement — collaboration with USA, UK, Australia, Canada, Germany and Denmark

* Collaboration with International Multilateral Organizations — World Bank, ADB, DFID — on
technical assistance, multi-lateral funding and other areas

« World Skills - a platform to create youth icons for the country: 55 Countries | 27 Skills
participated | 8 Medallions of Excellence in 2015 Global Competition
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Training Partners in the Skills space
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40 Sector Skill Councils for Industry Connect

Covering most of the Priority and Unorganized Sectors

Primary Sector plus Life

Sei d PwD (5) Manufacturing Sector (20) Service/ Tertiary Sector
1 Agriculture 1  Automotive 2 gefulnty
2  Food Processing 2 Rubber eta
3 Gems & Jewellery 3 IT-ITeS
3  Green Jobs _ i
4  Life Science 4 Electronics & Hardware - He llarl]
. Persons with S) Leat.her - Telat care
Disability 6 Capital Goods elecom
7 Construction 7 BFSI
8  Auviation & AeroSpace 8 Logistics
9 Iron & Steel 9  Plumbing
10  Power 10 Beauty & Wellness
11  Mining 11  Tourism & Hospitality
12 Sports

12  Textiles & Handlooms
13  Apparels

14  Handicrafts

15 Infrastructure Equipment
16  Furniture & Fittings

17  Instrumentation

18  Strategic Manufacturing

19 Oil & Gas A 'I:Ilatin.la:: £
20 Chemical & Petro Chemical skill Development

Corporation

13 Coating & Painting
14 Domestic Workers
15 Management
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NSDC Skilling Ecosystem

NSDC
Matching Supply and Demand Gaps
Implementation, monitoring and reporting, evaluation support

Sector Skill Councils
(Represents Industry)

Training Providers

 NSQF Aligned Training » Mobilization of candidates

* Development of QP/NOS » Trade specific NSQF aligned
validated by industry training

» Undertake Training of Trainers * Placements

» Assessment and Certification * more than 300 Training

e 40 SSCs Providers spread across 9000+

« 1700 Qualification Packs and centers in India

4314 National Occupation
Standards (NOS) created

NSQF is a competency based framework, organises all qualifications on series of knowledge, attitude, skills

from level 1 to 10 )-\Z N S-D-C
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Geographical Coverage as on Sep 2017

Over 300 private training organizations supported with ‘soft loans’ for capacity creation and
evolving demand-based training programs

AP -114, TS- 89

391

_________

No. of centers per state are indicated

Proprietary and confidential. This information does not represent and should not be construed as, legal or professional advice. © 2015 NSDC. All Rights Reserved.

Geographical Coverage
(States/UTs)

Districts

Number mentioned denotes total
number of operational centers

> 70% districts covered
40-70% districts covered
< 40% districts covered

This includes 672
mobile centers
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Industry Engagement/CSR Projects

Sponsorship
of
Candidates

Corporate
Skill
Excellence
Center/Multi
Skill Center

Trade-
Specific
Labs/Centers

Donate Land,
Building,
Machinery

Aligning
Trainings to
Sector SKkill

Councils
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Contribute funds directly to the National
Skill Development Fund ( NSDF) ( CIL,
NTPC, GE, L&T)

Set up/upgrade skill development facility
by the Corporate (CIL, AAI,HPCL)

Corporate, NSDC & SSC can jointly
identify training centers. ( JSW, Schneider)

Provide right of usage to an appropriate
facility to be used as a skill development
center (JCB, DDA)

Participate in various activities of one or
more relevant Sector Skill Councils in line
with your business operations (HZL,
HPCL)

39 Projects

3,26,719 Beneficiaries
‘T - ‘Ongoing-
rained-

3,445
‘ 67,789
Assessed-
59,295
® Certified-
32,297
® Placed- *This is out of 27,463
12,406*
;?i adddl " gmmurmmL
- Q NTPC é@ STEEL
Power Gri Corporation of indlia '@ﬁ SAIL w Pride of Steel

CAMS

‘ S Tt et A
A i Mlnml Exnlnmlun Burpulatwn Ltd.

{~ aiiitsings MOIL LIMITED

© TOML DR
A (5 Gavernt erpris el

National Aluminiam Company Limited I m TR T R A

' W?‘\Fﬁ o ]
=P oumjia REC lnﬂ.-h-hi mnpnmz:\'n:%jnm @ JCB
NMDC

o8 ey,

G- &3 sSw @
@ww T EE 9990 G

i ECFRAROTY

Proprietary and confidential. This information does not represent and should not be construed as, legal or professional advice. © 2015 NSDC. All Rights Reserved. 11



MSMEs Partnering in Skill Development

Industry Cluster <

NSDC <

Industry <

/‘
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» Leverage Infrastructure
* Provide funding
« Augment CSR funds towards Skilling

* Training Needs Assessment per node

» Selection of sectors/ trades/ job roles

o SSC develop QP,NOS or dovetail existing ones

« Additional support through PMKVY/PMKK

« Convergence with State Skill Development Mission
Implementation, monitoring and reporting
Assessment & Certification through SSC
Impact Evaluation

Mobilization
Training
Placements

 Additional funding

e CSR contribution through funds, equipment, simulator

» Placement connect
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Co-Branded Certificate under Skill India

GOl .
recognized ! ST et
“ e . ¢ @ (] -
certification e *’ Skl Development
S Corporation
e GCVYERNMENT OF IND & Transforming the skill landscape
Ski Il India W NISTRY OF SKILL DEVCLOPMENT weww.nsdeindia.ong
e HoiA- Vele Ml & ENTREPRENELRSHIP
Job Role Certificate
matched tos This is to certify that

market demand
Mr. Sanjeev S/O Rajesh Kumar

has fully cleared the assessment for the role of
CD (QP No. - ABC/A2303)

Provides Level ¢
per competen
under S
Developme ISSUOABY ..o
Framewo . P

kill Council For Mining Sector

Industry validate

certificatio
Co-branding QR-coded for each . % ':,ati’,#
under CSR funds skilled graduate D p—
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Executive at Lemon Tree, Delhi. She now
earns a monthly salary of Rs $000, with
food and accommaodation.

The three month training at Pinnacle
— Skills in Dimapur, a small town where
she comes from, transformed Visie into
a professional.

She thanks Rural Electrification Corporation

Limited for supporting her training and says, "I
am proud to be able stand on my own feet today
and support my family financially.”

Rajiv Pratap Rudy @ @RajivPratapRudy - Jun 10
Great to see companies like @GEIndia coming fwd & fraining women in
Vermicomposting skills. #Newlndia @PMOIndia @MSDESkillndia

mitigating
climate chang®

Overall: 800+ women will be impacted this year

=
Visie-E- Gwirie's dream came true when
she was appeinted as a Customer Care

o

FOLLOW U5 ON EQMSDESKH dia  f SkillindiaOfficial  #CSReSKillindia

11 Rajiv Pratap Rudy Retwe

Twitter #CSR4SkillIndia

Rajiv Pratap Rudy @ @RajivPratapRudy - Jun 17
Meet Visie, empowrd by #Skillndia , Traind undr #C3R inttiative of @RECLimited
she's now employd wih @LemonTresHotels @MSDESkillndia

Skill India @MSDESkilindia - Jun 13

5k |m,.. Simon India supports #Skilindia. Committed 2 train 190 PwD candidates undr

their #CSR inttiative #CSR4Skilindis @MSJEGOI @RajivPratapRudy

Simon India Supports Skill India

Under AffirmativesAction Initiative
¥ ok pom -

Committed to Train
190 PwD Candidates

83 Deaf Candidates
Currently Undergoing

Key Sectors:
Retail, Hospitality &
Domestic Work

FOLLOW US ON & @MSOESKilingia

NSDC India, R Agrawsl, PMO Indis and b

NSDC India @ @NSDCN J
| @CoalndisHO suppert #Skillngia, More than 40,000 candidates cerfified under
the CSR itiative. #C SR4Skillindia @RajvFPratapRudy @FN Oindia

roLLowuson @ gmsoesiiinga T suilingaOticiel

f SkilingiaOfficial  WCSRASKillindia

= =4
Skill India
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WCSRASKillndia

Rajiv Pratap Rudy & @RajivPratapRudy - Jun 12

PM @narendramodi ji to make it a success. @MIDESkillndia

| o8

skil India e
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Trrakaing with Qe Edutoch, endar the CSR
inktistive-of HTPL, in partnership with WSDL. has.
Peedpeedh bim sscure a b with'¥-Har os a Retad
Sales Assaciate
A configern Ashish wrys, " Orien Ex
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BCSR4SKIMIndia

Mew efforts New heights. [@ntpclimited joins hands with #Skillndia mission of

£ 5kill India
Bl o -

Meet Shashi Kant, one of 1.17 crore
people empowerd with skills. Trained un
#CSR initiative of @ntpclimited.
@RajivPratapRudy @PiyushGoyal

“ Fohtas, Bihar was
deiprrmngd to wEpoTT Rid
tather in educating his three
sislings.

r : g
“ Shaxhi Mane, 33 drom

After completing the FTCP caurse with
HSDC training partaer AISECT, Shaahi secured
& jobs a% a traner with Adya Classes in Dehri
Sharing his joy with us, Shashi said, “Being a
ShAl Iraner has added new Meaning o my lite.
1t han ned oriy impresed my ear
Flas made be contident atout mysell.
Teday | am hapiy 16 cmpees ithers
with skills and Betier Lvelood.”

mu BCSRASkINIRdIR

But has

Skill India @ 3
silingts  Meet our skill champion Namrata, trained under
#C 5R4 Skillindia @PiyushGoyal @RafvPratap

SR initiative of @
@narendramod

Sk | India

WP ST - R T

Namrata Kumari, 21 a resident of
Gopalganj, Bihar wanted to supplement her
father’s meagre income by working
independently.
She leted the Beautici
3 month course at Skill Ventures Pvt. Ltd.
Iconic Centre, Gopalganj and started her
own Beauty Salon which now generates an income of Rs
30,000 p.m for her and her family.
Entrepreneurial and hardworking Namrata says, | am so proud
to be financially independent and being able to support my family
and all this has been possible only due to this skill course! ,

#SkilldNewindia

$tM;|‘1

&  Skill India @SDESklndia - Jun 7 v
swillnga  (@MNALCO_India supports #Skillndia. Committed to train 1600+ people in three
777 districts of Odisha. #CSR4Skillindia @NSDCINDLA @RajivPratapRudy
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Center Inaugurations #CSR4SkillIndia

Oronetnecn 25

‘_'f) Tge;s{:ll,ﬂ.acﬂdmﬂla m - Orion Edutech @
We have partnered with @NSDCINDIA to
provide vocational training to youth in Inauguration of Orion Edutech #NHPC CSR
Gurgaon #loinlR #skilldindia bltlyaEqV\"l?r center at Kishtwar in Jammu DY Hon'ble

- Nodal Officer of Kishtwar Shri Mihir Kumar
Mishra. @NSDCINDIA

(==
&

o NSDC India & @NSDCINDLA - Jun 19 w
7 L&T Public Charitable Trust joing hands with NSDC and NSDF 2 conduct 282

traininge in Latur district #CSR4Skilindia

Skill India
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g Slll:mlbewnmpartof
the Skill India Mission

SBI Card, NSDF and NSDC
launched their partnership by inau-
gurating a center under Skill Devel-
opment project This center will be
dedicated to training batch of candi-
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Glimpses of Trainings..
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The Demographic Dividend

More than 60% of India’s population in the working age group

 Estimated average age in India by 2020 would be 29 years as against 40 years in
USA, 46 years in Europe and 47 years in Japan

» This Youth Bulge predicted to last till 2040 - Opportunity to enhance India’s growth
and supply skilled manpower to fill expected shortfall in the ageing Developed World
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Opportunities

What it takes to close the skill gap:

4 )
Rs 21,000 Cr annual

spending in vocational
training every year up to

2022
S /
ar Investments in Infrastructure development A

e Collaboration with Internationally Acclaimed
Skilling Organizations
 Adoption of best suited delivery mechanisms-

\__PPP %N
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Challenges

» Comprises of 93% of the total Labour force

Recognition for Vocational Skills

» Societal pressures to pursue formal degrees

* Limited progress in integrating vocational training at school levels

» Poor policy alignment between Bodies, State & Center objectives

» 45 Central Acts, 150 State labour laws-heavy complexity, constraints on employers

* FREE-RIDER problem

7 lakh trainers needed up to 2022

Proprietary and confidential. This information does not represent and should not be construed as, legal or professional advice. © 2014 NSDC. All Rights Reserved.
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How Corporates can Contribute

Creation of Infrastructure

Facilities for Creation of
HEMEIES

Identify Skilling Needs

Promote short term
trainings/RPL

Become part of Govt created
avenues-Apprenticeship
trainings, SSCs

Recognize & Reward Skilled
Manpower
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